solar

Nomination Committee Charter for Solar Group

This charter is available in both Danish and English. In the event of any inconsistencies between the
two versions, the Danish version shall prevail.

1. Introduction

1.1 Solar’s Board of Directors has decided to establish a Nomination Committee with participation
of the Fund of 20" December (“the Fund”) and three persons representing the company’s
Board of Directors. This means that the Nomination Committee is not a board committee like
the other committees established by the Board of Directors. The committee does not prepare
decisions that the Board of Directors is to make. The committee is a supplement to the Fund’s
and the Board of Director’s work with the composition of the board.

1.2 The committee’s charter is determined by the Board of Directors of Solar A/S and may be
changed when requested by the Board of Directors, the committee, or the chairman of the
committee.

2. Duties of the Nomination Committee

2.1 It is the committee’s duty to assess the need for changes to the composition of the Board of
Directors, including making sure that the company’s Board of Directors is composed of
persons with the necessary professional qualifications, competences and experience.

2.2 It is the committee’s duty in consultation with the Fund to propose candidates for both re-
election and new election of board members.

2.3 The committee must in consultation with the Fund ensure that at least half of the board
members are independent, and the committee must as far as possible point to candidates, who
together ensure that the diversity policy adopted by the Board of Directors will be met in the
long term.

2.4 Before starting to search for candidates for a given position, the committee must in
consultation with the Fund prepare a written description of the position including the
competences and the knowledge needed to fill the position.

2.5 The committee must by further agreement with the Fund ensure a qualified selection of any
external advisors, who are to be made use of in the search for candidates based on
qualifications, knowledge and experience.

2.6 When the committee produces a nomination of candidates, the committee is to prepare an
adequate description of the candidates’ competences and experience. The description is sent
to the Fund and the company and must be available to the Board of Directors soon enough for
the board to process and send it out together with the notice of the company’s annual general
meeting.

2.7 On behalf of the Board of Directors, the committee must review and ensure that an adequate
succession plan for the Executive Board and top management in the company exists.



3. Composition of the committee

3.1 The committee must consist of 4 members, of which 1 represents the Fund of 20" December.
Unless otherwise agreed by Solar’s Board of Directors, the chairman of Solar A/S’s Board of
Directors will participate.

3.2 The person representing the Fund of 20" December will be appointed chairman unless
otherwise unanimously agreed among the members of the committee.

4. Frequency, notice and holding of meetings

4.1 Nomination committee meetings are held as often as the chairman or a majority of the
committee deems it necessary. However, at least one meeting is to be held each year
immediately after the Board of Directors’ annual evaluation has taken place. The chairman will
call the meetings at minimum 1 week’s notice and should aim to hold the meeting at a time
when all members can participate if possible.

4.2 The chairman will prepare an agenda, which is sent out together with the notice of the meeting.

4.3 The chairman will chair the meetings.

5. Nomination of candidates

5.1 The nomination committee may meet when more than half of the members, including the
chairman, are present.

5.2 The committee does not have any decision-making competences. The Fund of 20" December
is always free to vote for their own candidates at the company’s annual general meeting.

6. The committee’s access to resources and materials

6.1 The members of the committee will not receive remuneration.

6.2 If agreed with the Fund and the Board of Directors, the committee can seek external

assistance to search for/assess candidates. The company will cover the expenses for this.
Also, the company will make premises and other facilities available for committee meetings.

6.3 Immediately after the Board of Directors’ annual self-evaluation has been discussed at a board
meeting, the committee is to receive the part of the evaluation that relates to the board’s
competences.



Presented and approved at the Board of Directors’ meeting on 11 December 2025.

The Board of Directors
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(Chair) (Vice-chair)
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